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HERE COMES THE SUN,
AND | SAY “IT’S ALL RIGHT”

MANAGING PARTNER
+61(8) 9227 7500
nneill@hlbwa.com.au

Writing these introductions weeks ahead of the
publication date can be tricky, particularly at this time
of the year, when we are very much in the grip of a

long, cold winter. However, this will soon give way to the
sunshine and the optimism of spring.

This is peak season for HLB Mann Judd - our Audit team
is working long hours to meet various deadlines, and our
Business, Tax and Wealth Advisory teams continue to
work with our clients to achieve great outcomes.

Despite global uncertainties, | am genuinely excited
about the opportunities that lie ahead, not only for the
firm but also for our clients and business contacts. The
Western Australian economy continues to grow and,
while challenges remain, WA continues to live up to its
reputation as a state of opportunity.

Our 2026 financial year focus is anchored on three key
pillars, aligning with HLB International’s core strategy of
Innovative People, Brighter Futures:

» Growth - Expanding our advisory capabilities and
strengthening our client offering through strategic skill
acquisition.

Sustainability - No longer a buzzword, but a strategic
imperative, we are embedding ESG principles in our
operations and assisting clients in navigating evolving
expectations and regulations.

» Leadership - Empowering our next generation of leaders
to ensure a strong future for the firm and our clients.

The 2025 financial year was again one of recognition for
the HLB network. Globally, we maintained our ranking as
the 8th largest accounting network and were named a
Most Loved Workplace for the third year in a row, based
on employee satisfaction and sentiment, highlighting the
respect, collaboration, support, and sense of belonging
that our employees feel.

Our team continues to grow and add new skillsets, as
evidenced by the appointment of four new Directors,

enhancing our depth of expertise and service delivery
across the firm. I’'m proud to announce the internal
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promotions of Brendan Bate (Wealth Management),
Dylan Sheard (Corporate & Audit Services) and Don
Tyrie (Tax Advisory), along with the appointment of
Steven Windsor, who joins us as a new Director in
Business Advisory Services. Steven brings valuable
external experience and insights that further strengthen
our advisory offering. These appointments mark a
significant step forward in growing our capabilities
across every division of the firm.

Most readers would also be well aware of our focus on
Sustainability and the development of our ESG advisory
and assurance capabilities.

On the topic of growth and development, | was
fortunate to participate in the HLB Brighter Future
Executive Leadership Programme at Cambridge Judge
Business School in June. Over four inspiring days we
explored diverse topics including: Building the Firm

of the Future, Strategy Essentials and Execution, High
Performing Teams and Innovation.

It was a rare and valuable opportunity to step back

from day-to-day demands to dig deeper into strategic
thinking and personal development, whilst also
reflecting deeply on leadership and transformation. It is
not often one is fortunate to take time away from a busy
professional life, so I'm extremely grateful to my Perth
colleagues for enabling my participation.

One of the key takeaways was a valuable reminder

that nothing stays the same - just like the change of a
season, new opportunities and challenges always spring
up, and it takes focus and intention to ensure we’re
better tomorrow than we were today.

Another wonderful benefit of being part of the HLB
International network is our annual secondment
program. This busy season, we are thrilled to welcome
four secondees from the UK to our Perth office. The
secondment program provides HLB staff with the
opportunity to immerse themselves in different office
cultures and working environments within our global
network, both inbound and outbound.

This not only enriches their professional experience
but also allows our Perth-based team to share their
expertise and learn from our international colleagues.

As spring unfolds, | hope it brings fresh opportunities
and renewed optimism. There are plenty of challenges
in the world, however if we strive to be better tomorrow
than we were today, that has to be a step in the right
direction.

Happy reading!

For more information, contact Norman Neill on
(08) 9227 7500.

TOGETHER WE MAKE IT HAPPEN



SAFEGUARDING BUSINESS
CONTINUITY WITH BUY/SELL
INSURANCE

FINANCIAL ADVISER, HLB WEALTH
+61(0)8 9227 7500
bbate@hlbwa.com.au

A Buy/Sell arrangement is a vital component of
business estate planning, designed to ensure a seamless
ownership transition from one business partner to
another when one of them dies or becomes seriously ill
or injured and cannot continue working in the business.
This contractual agreement, often backed by personal
insurance, provides a funding mechanism that allows
the remaining owners to buy out the departing partner’s
share, protecting both the business and the departing
partner’s estate.

Why it matters:

Buy/Sell insurance mitigates risks such as forced
business sales, legal disputes over valuations, and
unwanted involvement from a deceased partner’s family.
It ensures fair compensation and uninterrupted business
operations.

UPDATES TO THE CBC REGIME
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In our Winter 2025 Client Alert, we highlighted the key
features of the new public country-by-country (CbC)
regime for large groups commencing from 1 July 2024,
with first reporting due by 30 June 2026. Since then,

the ATO has released further guidance that should be
considered.

MANAGER, TAX ADVISORY SERVICES
+61(0)8 9227 7500
bvanwyk@hlbwa.com.au

The regime applies to groups exceeding AUD 1 billion
global turnover and AUD 10 million Australian-sourced
turnover, and operates separately from existing “private”
CbC rules.

Following enactment on 10 December 2024, the Australian
Taxation Office (ATO) released the voluntary Public CbC
registration form (NAT 75645) in June 2025 and draft
guidance PS LA 2025/D1in July 2025. The draft guidance
sets out how the Commissioner will administer extensions
and full or partial exemptions.
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Types of cover include:
» Life insurance (death)
* TPD insurance (total and permanent disablement)

* Trauma insurance (critical illnesses like heart attack,
cancers or stroke)

In the event of a claim, the proceeds from the insurance
policy are paid to the policy owner. Ownership
structures vary, including self-ownership, cross-
ownership, insurance trusts, and business entity
ownership - each with implications for control, tax, and
premium payments. Matching the insurance structure
with a well-documented Buy/Sell or shareholders’
agreement is essential.

Tax and valuation considerations are complex.
Insurance premiums are generally not tax-deductible,
and insurance proceeds may attract income or capital
gains tax. Regular business valuations ensure coverage
remains adequate.

Professional advice is key. Financial advisers,
accountants, business valuers and solicitors must
collaborate to tailor arrangements that suit the
unique needs of the business structure and ownership
dynamics.

For more information, contact Brendan Bate on
(08) 9227 7500.

Brendan Bate (ASIC No. 1272327) and HLB Wealth Pty Ltd (ASIC No. 428645) are Authorised
Representatives of Paragem Pty Ltd (“Paragem”), ABN 16 108 571875, AFSL No. 297276.

Disclaimer: The information contained in this article has been provided as general advice only. The contents
have been prepared without taking account of your personal objectives, financial situation or needs. Before
you make any decision regarding any information, strategies or products mentioned in this article, you
should consult your financial adviser to consider whether that is appropriate having regard to your personal
objectives, financial situation and needs. Please note that any audit, taxation and accounting services are
provided by HLB Mann Judd and are not within the authority of Paragem’s AFSL No. 297276.

Under PS LA 2025/D1, exemptions are only available in
exceptional circumstances, such as where disclosure would
compromise national security, breach Australian or foreign
law, reveal commercially sensitive information or create a
threshold mismatch due to exchange rate fluctuations.

Importantly, the regime also applies to fully Australian
groups with no foreign operations if they meet the
thresholds.

Further, the definition of a CbC reporting entity hinges on
prior-year aggregated income, meaning that entities below
the threshold in the current year but above it in the prior
year may still be captured.

Exemption applications must be lodged before the end
of the reporting period and supported by evidence (e.g.
legal or financial documentation). If granted, exemptions
may be rolled forward for up to two additional years if
circumstances remain unchanged.

Given the high bar for exemption, groups should begin
preparing documentation and consider registering with
the ATO using the new form. While registration is not
mandatory, it simplifies exemption and extension requests.

With the ATO’s draft guidance now released and
consultation ongoing, affected groups should confirm

if they are in scope, register early, and prepare the data
required for reporting. While we await the final practice
statement later this year, now is the time to assess
potential exemption eligibility, gather supporting evidence,
and ensure internal systems are ready to meet the first
reporting deadline.

For more information, contact Brink Van Wyk on
(08) 9227 7500.



MANDATORY CLIMATE
REPORTING IS NOW REAL

PARTNER,

CORPORATE & AUDIT SERVICES
+61(0)8 9227 7500
dhealy@hlbwa.com.au

Mandatory climate reporting is no longer a distant
concern - it’s here, and it’s real. With the first reporting
phase already in effect for large entities (companies
with revenue of more than $500 million), many
Australian businesses are now on the clock to ensure
they meet their obligations.

From 1 July 2026, companies with over $200 million

in revenue will need to prepare annual sustainability
reports. One year later, that threshold drops to $50
million. But waiting until the deadline is too late. In our
experience, it can take 15 to 18 months to build the
frameworks and systems required for an assurance-
ready sustainability report.

The reality is already hitting home. Some businesses
are missing out on contracts because they’re unable to
provide emissions data during tenders or procurement
processes. Large companies have started requesting
that their suppliers disclose their emissions and climate
strategies, creating a ripple effect across entire supply
chains.

Accurate measurement is the first step toward
meaningful emissions reduction. But many
organisations are finding that calculating their
greenhouse gas footprint sits well outside their day-
to-day operations. It requires new systems, tools, and a
clear understanding of the four pillars of sustainability
reporting: Strategy, Risk Management, Metrics and
Targets, and Governance.

This transition is a significant undertaking. Companies
may not yet have the internal capability to manage

it, and advisory support is in high demand. It takes
time to develop appropriate processes, capture
reliable data, and set realistic targets, all of which are
necessary for credible reporting.

While the regulations initially focus on larger
businesses, the expectations will flow through to mid-
sized and even small businesses. The message is clear:
if you haven’t already started preparing, now is the
time.

Addressing climate reporting obligations early isn’t just
about compliance - it’s a chance to future-proof your
business and position it as a preferred supplier in a
fast-changing economic landscape.

For more information, contact David Healy on
(08) 9227 7500.

ATO INTEREST CHARGES NO
LONGER TAX DEDUCTIBLE

DIRECTOR,

BUSINESS ADVISORY SERVICES
+61 (0)8 9227 7500
dprescott@hlbwa.com.au

While much of the media attention earlier this

year centred on the Albanese Government’s
announcement of the 2025 Federal Election, a key
legislative change quietly passed through Parliament
that could have direct financial implications for many
taxpayers.

As part of the Treasury Laws Amendment Bill 2025,
the tax deductibility of interest charged by the ATO
on unpaid tax debts has changed. From 1 July 2025,
general interest charges (GIC) and shortfall interest
charges (SIC) will no longer be tax deductible. This
means the cost of carrying forward an unpaid tax
debt has increased.

Importantly, this change applies to GIC incurred on
or after 1 July, even if the debt relates to an earlier
income year. However, any GIC incurred before 1 July
remains tax deductible.

Currently, the GIC rate is 11.17%, compounding daily -
significantly higher than rates offered by major banks
or traditional lenders. Unlike commercial interest,

it accrues automatically and without negotiation.
This highlights the importance of repaying tax debts
promptly to avoid any unnecessary costs.

This change is intended to level the playing field,
ensuring that taxpayers who do pay on time are
not disadvantaged compared to those who delay
payment.

Small and Medium Enterprises (SMEs) that have
previously relied on short-term ATO payment
arrangements may feel the impact most. ATO
Assistant Commissioner Anita Challen recommends:
“Setting aside your GST, PAYG withholding and super
in @ separate bank account can help ensure you have
the funds available when it’s time to pay.”

Please note that the rules around remission of GIC
remain unchanged. Taxpayers can still request the
ATO to remit interest charges, though these requests
are assessed carefully and may not always be
granted.

If you’re unsure how this change might affect your
business or want to better understand your payment
obligations, now is a good time to review your tax
position and cash flow planning. Being proactive can
reduce exposure to unnecessary interest costs. Speak
with your adviser early to ensure your arrangements
remain efficient under the new rules.

For more information, contact David Prescott on
(08) 9227 7500.
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IMPORTANT DATES

Important Tax Dates

during the period 1 September 2025 to

31 December 2025

August monthly BAS & IAS
(PAYG Withholding)

September monthly BAS & IAS
(PAYG Withholding)

Annual PAYG Instalment

July to September quarterly BAS & IAS due
for lodgement

Deadline for making superannuation
contributions for the quarter ending 30
September 2025 to avoid incurring penalties

Large proprietary company’s 2025 financial
statements due for lodgement with the
Australian Securities and Investments
Commission

October monthly BAS & IAS
(PAYG Withholding)

Large taxable company or superfund
taxpayers (total income > $10m) final
payment of 2025 tax due to the Australian
Taxation Office (tax return due 31/01/26)

November monthly BAS & IAS
(PAYG Withholding)

When a due date falls on a weekend or public holiday, you can

Jlodge and pay on the next business day.
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Liability Statement

All material contained in this newsletter is written by way of general comment. No material should be accepted as authoritative advice and any reader

10 %

TIME WINNER

21/09/25

21/10/25

21/10/25
28/10/25

28/10/25

31/10/25

21/11/25

1/12/25

21/12/25

Important Reporting Dates

Preliminary reports (Industrials)

Half year reports (December year end -
Industrials)

Half year reports (December year end -
Other)

Audited Financial reports

ASX Quarterly reports

Annual Reports

for Listed Public Companies during the period
1 September 2025 to 31 December 2025

29/08/25

29/08/25

12/09/25

30/09/25

31/10/25

31/10/25

Important Reporting Dates

for Other Entities during the period

1 September 2025 to 31 December 2025

Settlement Agents Trust Account (Audited) 30/09/25

AFSL (Disclosing entity - Audited)

Large Proprietary Company (Audited)

Unlisted Public Company (Non-disclosing
entity)

AFSL (Licensee is a body corporate that is
not a disclosing entity - Audited)

30/09/25

31/10/25

31/10/25

31/10/25

wishing to act upon the material should first contact our office for properly considered professional advice, which will take into account your own specific
conditions. No responsibility is accepted for any action taken without advice by readers of the material contained herein. © HLB Mann Judd 2025. Liability

limited by a scheme approved under Professional Standards Legislation.

HLB Mann Judd firms are part of HLB International, the global advisory and accounting network. Please email us at mailbox@hlbwa.com.au if you DO

NOT wish to receive this publication.
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