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Welcome to the Winter edition of Client Alert. As we
navigate through the unpredictable winter weather, we

also face evolving challenges in the business landscape.

We have recently completed a busy election cycle,
with politics at both domestic and international levels
dominating the news and having far-reaching impacts
on global stock markets and economic stability.

While undoubtedly there is still much to play out, let’s
hope the months ahead provide greater certainty for
us all.

Recently, the firm faced a significant loss with the
passing of our colleague and dear friend Guy Brandon.
We are reminded in moments like this of the strength
and dedication of our team. On behalf of the entire
firm, thank you to everyone who reached out with
condolences and messages of support - your kindness

IN MEMORY OF GUY BRANDON

Many of our readers will be aware, but it is with deep
sadness that we reflect on the sudden passing of our
Tax Advisory Services Partner, Guy Brandon, in

late March.
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has been a source of comfort and strength. This is a loss
to our staff, clients and friends of the firm that will be
felt for a long time. Our thoughts remain with his family.

On a positive note, we are proud to have won our 10th
Client Choice Award for ‘Best Accounting & Consulting
Firm’ in our category. The award reflects the hard work
and commitment of our team, and we are grateful for
the recognition from our clients. Thank you to everyone
who took part in the feedback process with Beaton
Consulting.

Globally, HLB International maintained its 8th place
ranking in the International Accounting Bulletin’s

(IAB) 2025 World Survey rankings, highlighting the
exceptional collaboration, innovation, and dedication of
our global community.

The firm’s partners and managers have just returned
from our annual Australasian Association conference,
held this year in Brisbane. It was fantastic to reconnect
with colleagues from across the HLB Australasian
network after last year’s gathering on the Gold Coast.

This year’s Conference theme, “Purpose + Passion =
Performance”, explored actionable strategies to address
the challenges posed by technological disruption, talent
retention, cybersecurity, and regulatory compliance,
while also fostering competitiveness, adaptability, and
resilience in an evolving business landscape.

For more information, contact Norman Neill on
(08) 9227 7500.

Guy was a valued member of HLB Mann Judd Perth,
having joined the firm in 2012 to lead the Tax division.
Over his 25-year career, he built a reputation for
technical excellence, integrity, and his ability to make
complex tax matters more accessible for clients.

His contribution extended far beyond our firm — as a
published author, sessional lecturer at Curtin University,
and contributor to the Tax Institute of Australia, Guy
helped shape the tax conversation at a national level.
He worked with clients across industries and borders,
offering strategic guidance and trusted advice.

Guy will be remembered not only for his professional
achievements, but for his humility, warmth, and the
lasting relationships he built. His loss is deeply felt
across our firm, by his clients, and by many in the wider
business community.

Our thoughts remain with his family, friends and
loved ones.

TOGETHER WE MAKE IT HAPPEN
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From January 2026, major corporations will include
statements like the following in their strategy in their
Assured Sustainability Reports:

“In order to achieve net-zero for its Scope 3 GHG
emissions targets, the Group will need to work with its
suppliers. The Group has an active program to work with
suppliers to significantly reduce their GHG emissions.
The Group is strengthening requirements for suppliers
as part of our ambition to reduce climate impact and
clear goals and targets are being agreed with suppliers.
Alternative suppliers are identified and used if existing
suppliers are unable to achieve their targets.”

If your business supplies or has ambitions to be a
supplier to these major companies and other large
companies who will have mandatory climate reporting
requirements from 1 July 2027, you must consider the
impact of their climate strategies on your business.

Before you can reduce your emissions, you need to be
able to calculate them. Accurate measurement is one

MULTINATIONALS FACE NEW
TAX REPORTING OBLIGATIONS
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The Bill introducing the new public country-by-country
(CbC) reporting regime received Royal Assent on 10
December 2024. The regime has effect for reporting
periods commencing on or after 1 July 2024 with first
reporting due by 30 June 2026. The new measures
operate separately and are in addition to the existing
CbC rules.

Under the public CbC reporting regime, large
multinational groups with a presence in Australia must
publicly disclose certain tax information on a CbC basis
and a statement on their approach to tax.

The public CbC reporting regime will apply to groups
which exceed both global consolidated turnover of
AUD$1 billion and Australian-sourced aggregated
turnover of AUD$10 million. The group must also have a
global CbC reporting parent structured as a company,
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of the most effective ways to reduce emissions. Under
the GHG Protocol, emissions can be calculated on an
activity basis or a spend basis. The activity basis is more
accurate, and emissions are generally lower than using
the spend basis. However, specific data is required to
calculate using the activity basis. Assess whether your
organisation has the systems in place to capture the
necessary data to calculate emissions.

Gaining a better understanding of your main sources of
emissions might reveal some quick wins that also lead to
cost savings and competitive advantages. For instance,
switching to renewable energy or entering into power
purchase agreements with a green energy provider
might lower ongoing operational costs. Additionally,
grants may be available to transition your fleet of
business vehicles to electric hybrid vehicles, reducing
both emissions and operating costs. Focusing on
reducing fugitive emissions can also help cut costs, as
excess fugitive emissions often indicate that a machine
is not operating as designed. Early maintenance can
improve the efficiency of the asset and reduce the need
for capital expenditure.

If you decide to embark on a program of emission
reductions, consider your organisation’s governance
structure, strategy, and risk management process

to identify existing gaps. Determine whether your
business has an individual with the necessary skills and
competencies to lead this initiative or if it would be
more effective to outsource this function. Conducting a
GAP analysis will help you identify climate-related risks
and opportunities and leverage these opportunities
effectively.

For more information, contact David Healy on
(08) 9227 7500.

partnership with only corporate partners, or a trust with
corporate trustees. The CbC reporting parent or another
member of the CbC reporting group must be either an
Australian resident or a foreign resident operating an
Australian permanent establishment.

The public CbC reporting parent is responsible for
providing the public CbC report to the Australian
Taxation Office (ATO) within 12 months of the end of the
reporting period. For groups with a 31 December year-
end, the public CbC rules will take effect from 1 January
2025, with first reporting due by 31 December 2026.

Although the public CbC rules have been finalised, the
ATO has issued limited guidance on available extensions
and exemptions. The ATO has advised that full or partial
exemptions, as well as extensions, can be obtained
under application to the Commissioner of Taxation.
Further guidance is expected in mid-2025. Exemption
from the existing CbC rules does not necessarily mean
exemption from the public CbC measures. For instance,
Australian groups with no overseas operations that
satisfy the turnover tests are included at this stage.

It is important for taxpayers to assess whether the
new public CbC rules apply to their operations and
start preparing the relevant documentation to enable
timely reporting and avoid punitive penalties of up to
$825,000.

For more information, contact Don Tyrie on
(08) 9227 7500.
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Looking to give your superannuation a boost before the
end of the financial year? Look no further! Follow these

five savvy strategies to maximise your contributions and
make the most of your superannuation savings:

1. Consider additional Concessional Contributions
(Pre-Tax Contributions)

Why? Because these contributions are taxed at
just 15%, potentially lowering your taxable income.
It’s like giving less to the taxman and more to
future you! You’re allowed up to $30,000 annually,
including your employer’s 11.5% contribution.

2. Catch-up on Unused Concessional Contributions

If you haven’t maxed out your concessional
contributions from previous years, legislation now
allows you to make ‘catch-up’ contributions if your
super balance is under $500,000. Look back up to
five years to see if you've got unused caps you can
access.

3. Take Advantage of Non-Concessional Contributions
(After-Tax Contributions)
If you’re a low- or middle-income earner, the
government’s co-contribution scheme is a great way
for you to contribute to superannuation personally
AND get a little bonus top-up from the government.
It’s also a great way to add larger amounts to
super, because you’re allowed to contribute up to
$120,000 per year (or $360,000 if you are eligible
to ‘bring forward’ future contributions).

4. Sharing the Super ‘Love’ with Spouse Contributions

If your partner’s income is on the lower side,
contributing to their super could earn you a tax
offset of up to $540. It’s a win-win: you help
increase your family’s total super savings while
scoring a tax perk for yourself.

5. Or consider Contribution Splitting with your
Significant Other
You may be able to split up to 85% of your
concessional super contributions with your spouse.
This strategy can help even out your super balances,
potentially reducing the tax paid on super pensions
in the future. It’s a smart move, especially if one of
you is taking a career break or working part-time.

With the end of the financial year fast approaching,
now is the perfect time to take action and grow your
retirement nest egg. Don’t miss out on the chance to
supercharge your super before EOFY!

For more information, contact Peter Speechley on
(08) 9227 7500.

Peter Speechley (ASIC No. 246156) and HLB Wealth Pty Ltd (ASIC No. 428645) are Authorised
Representatives of Paragem Pty Ltd (“Paragem”), ABN 16 108 571 875, AFSL No. 297276.

Disclaimer: The information contained in this article has been provided as general advice only. The
contents have been prepared without taking account of your personal objectives, financial situation or
needs. Before you make any decision regarding any information,
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With the recent end of another Fringe Benefits Tax
(‘FBT’) year on 31 March 2025, it is timely to consider

a recent decision from the Administrative Appeals
Tribunal Australia CAATA’): BQKD and Commissioner of
Taxation (Taxation) [2024] AATA 1796.

This case involved three brothers, directors of a
corporate trustee for a discretionary trust carrying on

a business, who were using cars held in the corporate
trustee’s name for private purposes. The ATO sought

to assess FBT on the value of these non-cash car
benefits for the 2016 to 2020 FBT years, arguing that as
directors, they were ‘employees’ of the corporate trustee
and that the cars were provided in the course of their
employment. However, the brothers successfully argued,
based on the specific facts and circumstances of their
case, that they were not employees and that FBT did not
apply to the benefits received.

A key principle of the FBT regime is that a non-cash
benefit must be provided to an employee (or an
associate, such as a family member) in respect of their
employment. An ‘employee’ is broadly defined as an
individual entitled to receive salary and wages, which
are payments on which a withholding tax obligation
exists under the Taxation Administration Act 1953.
Traditionally, employment relationships are established
through written contracts setting out agreed terms,
conditions, entitlements and obligations, with regular or
periodic remuneration embedded for specific services
provided.

Where it can be demonstrated that a director’s activities
are limited to overseeing, preserving or enhancing

the value of trust assets—more in the capacity of

a beneficiary rather than a day-to-day, operational
decision-maker—and where there is no employment
contract or pattern of remuneration for director services,
it may be possible to argue that the individual is not an
‘employee’. In such cases, non-cash benefits provided
(such as car use) may fall outside the scope of FBT.

This AATA decision serves as an important reminder to
review comparable arrangements within your private
group to ensure FBT is not being unnecessarily paid

to the ATO. Careful consideration of all facts and
circumstances is critical. It is equally important to assess
whether other tax provisions could be triggered even

if FBT is not applicable, such as Division 7A where a
private company asset is used by a shareholder or
associate.

For more information, contact Rowan Tracey on
(08) 9227 7500.
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IMPORTANT DATES

Important Tax Dates
during the period 1 June 2025 to
30 September 2025

Companies and superannuation funds, non-
taxable or refund received last year as well as
non-taxable or refund in current year, 2024
income tax return due to the ATO where
original lodgement due date is 15 May 2025

Individuals, partnerships and trusts non-
taxable or refund in current year, 2024
income tax return due to the ATO where
original lodgement due date is 15 May
2025 (also applicable if in payable position,
provided you lodge and pay by this date)

May monthly BAS & IAS (PAYG Withholding)

Fringe Benefits Tax return due for lodgement
and final payment of tax

Superannuation contributions to have been
paid and cleared by the bank, in order to
claim tax deduction

End-of-year finalisation declarations of
payroll tax and superannuation information
through Single Touch Payroll (STP) software

June monthly BAS & IAS (PAYG Withholding)

April to June quarterly BAS & IAS due for
lodgement

Deadline for making superannuation
contributions for June 2025 quarter to avoid
incurring penalties

July monthly BAS & IAS (PAYG Withholding)

Taxable Payments Annual Report for the
Building & Construction, Cleaning and
Courier, Road Freight Services, IT Services
and Security,Investigation, Surveillance
Services Industries or Government entities
due for Lodgement

August monthly BAS & IAS
(PAYG Withholding)

When a due date falls on a weekend or public holiday, you can

lodge and pay on the next business day.

Liability Statement

05/06/25

05/06/25

21/06/25
25/06/25

30/06/25

14/07/25

21/07/25
28/07/25

28/07/25

21/08/25
28/08/25

21/09/25

ASX Quarterly Reports

Half Yearly Reports (Reviewed)
(December year end - Industrials)

Preliminary Final Reports
(June year end - Industrials)

Half Yearly Reports
(December year end - Explorers)

Annual Financial Report
Year ended 30 June (Audited)

TIME WINNER

Best Accounting
& Consulting
Services Firm

Important Reporting Dates
for Listed Public Companies during the period
1June 2025 to 30 September 2025

31/07/25

29/08/25

29/08/25

12/09/25

30/09/25

All material contained in this newsletter is written by way of general comment. No material should be accepted as authoritative advice and any reader
wishing to act upon the material should first contact our office for properly considered professional advice, which will take into account your own specific
conditions. No responsibility is accepted for any action taken without advice by readers of the material contained herein. © HLB Mann Judd 2025. Liability

limited by a scheme approved under Professional Standards Legislation.

HLB Mann Judd firms are part of HLB International, the global advisory and accounting network. Please email us at mailbox@hlbwa.com.au if you DO

NOT wish to receive this publication.
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