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As I am writing this Client Alert Introduction, I’m 
thinking of The Beatles’ song “Get Back” because life 
feels like it’s starting to return to normal since COVID 
rules were relaxed in April, but will life ever “Get Back” 
to normal, or has it changed forever? 

I’m also ready to fly to Brisbane for a Leukaemia 
Foundation board meeting and strategy day, our first 
face to face meetings since the pandemic started. 
As many of you are aware (and have experienced), 
flying within Australia is now much easier than it was a 
couple of months ago: less forms and less rules, which 
seems like a key step in the right direction, back to 
pre-pandemic life.

It’s undoubtedly been a strange time over the past 
two years with COVID altering the structure of the 
traditional office. Plus, while the Russia-Ukraine conflict 
carries on and China is impacted by another Omicron 
wave, supply chain issues persist, and inflation and 
higher interest rates are additional issues for businesses 
to cope with - it’s clear that business owners have 
really had a lot to navigate over the past two years! 

Additional uncertainty for businesses will now be 
around the path undertaken by Australia’s 31st Prime 
Minister, Anthony Albanese, and his recently elected 
Australian Labor Party, who won the election in May. 
With all of these recent changes, it feels like COVID got 
the ball rolling on a new world. 

For businesses, the hybrid model of working seems 
here to stay although I do wonder the impacts it 
has on building both a collaborative culture and 
working relationships with colleagues, not to mention 
the on-boarding and integration of new staff into 
an organisation. Whilst WA has seen an increase 
in case numbers throughout March until now, the 
post-pandemic world is going to be very different 
for business owners, as we have seen globally and 
in other parts of Australia: the traditional office 
structure will remain although firms are adapting 

to the changing needs of employees who have a 
different relationship with the office than before. With 
the added pressures of staffing constraints and the 
normalisation of remote working, how much will the 
office of the future resemble the office of the past? 
We’ll have to wait and see.

It’s clear that Zoom and Microsoft Teams are 
permanent communication tools, and that having to 
operate amongst disruption is likely “the new normal.” 
Talking to many of our clients and business contacts in 
Perth, it certainly feels like the wheels are starting to 
turn again and, in many cases, some are ready to “bust 
out of the gate” with expansion and strategic plans 
that had been put on hold for too long. Interest rates, 
whilst increasing, still remain low compared to their 
historic highs in the 1980s, thus enabling businesses to 
implement their growth plans, albeit with the added 
pressures mentioned.

As I reflect back on these changes, it feels like so much 
doom and gloom and uncertainty have prevailed for 
so long that we’ve forgotten how to celebrate some of 
the good times. For HLB Mann Judd, our Australasian 
Association celebrated its 40 anniversary in May (see 
page 3) which allowed us to take some time to reflect 
on where we started, and how far we’ve travelled. In 
2022, we are a thriving business throughout Australasia 
and part of a revered international network of firms 
helping clients work through the many challenges 
we all now face. For our firm in Perth, as much as 
I celebrate our heritage and association with HLB 
firms around the world, I am continuously amazed 
and extremely proud of how the staff and Partners in 
our office work closely with clients on a daily basis, 
navigating the difficulties and changes the world has 
faced over recent times. Their resilience and ability to 
adapt impresses me constantly, and it’s been great to 
see the majority of staff members back in the office 
throughout May, collaborating and working together.

As a team, we have adapted to the hybrid workplace 
and remain stronger than ever, and I have no doubt that 
strength will continue to serve clients and everyone 
within the HLB Mann Judd community.

I hope you enjoy this issue of the Client Alert. 

Happy reading!

LUCIO DI GIALLONARDO 
Managing Partner 
+61 (0)8 9227 7500 
lucio@hlbwa.com.au
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As the financial year draws to a close, many  
winter sporting teams are already seeing their 
season slip away from them, and no doubt 
considerable time will be devoted to the 
inevitable post-mortem.

The same holds true whilst preparing for another 
financial reporting and audit season – are you ready? 
Continuing the analogy, your team members need to be 
in top condition, well-primed and understand the game 
you are playing to ensure you come out on top.

I am a big believer in the 4 P’s: Preparation Prevents Poor 
Performance! In my experience, preparation is the key 
to a smooth reporting season, which also includes an 
efficient and cost-effective quality audit. So how do you 
get your preparation right in the current environment, 
particularly with personnel challenges and lingering 
COVID impacts?

The good news is there are minimal changes to 
accounting standards for the current year, save for those 
that will impact on clients currently preparing special 
purpose accounts (more on that later). It is also expected 
that ASIC will continue their focus on disclosures within 
Company’s “Review of Operations,” Asset Values & 
Impairment, Going Concern and Revenue.

Auditors are also experiencing elevated levels of ‘scope 
creep’ where they are asked to assist with the application 
of accounting standards, potentially increasing the risk of 
independence issues, which can impact on overall audit 
quality and therefore lead to significant time and cost impacts.
Many preparers can underestimate the time taken to 
prepare financial statements and supporting documents 
for an audit or even resolve issues, so the key is starting 
earlier: set realistic timetables and understand the crucial 
accounting issues that are likely to impact your audits. 
Management of Board expectations may also be necessary.

Accounting issues that need to be discussed specifically 
with the auditors or requiring external assistance, 
particularly those more difficult accounting issues, should 
all be identified early – after all, surely, for most companies, 
all the issues that will occur in the financial year have either 
already happened or are known at this stage.

Certain issues should be resolved well before the 
commencement of the final audit visit – share based 
payments, R&D claims, acquisitions, to name a few - 
alleviating pressure from the busier months of August 
and September.

Whilst acknowledging things do not always go to plan, 
the impact of missing timetables does have a flow 
on effect to audit resourcing, flexibility and costs. It 
is critical that management teams drive the financial 
reporting process, allowing sufficient time for the 
identification of issues, preparation of reports, review by 
the board and the overall audit process.

Removal of Special Purpose Financial Statements

Additional preparation time will need to be set aside for 
those entities that are currently still preparing special 
purpose financial statements, specifically those required 
to lodge financial statements with ASIC. These entities 
are now required to comply with all the recognition and 
measurement requirements of Australian Accounting 
Standards.

However, entities currently preparing special purpose 
financial statements will be impacted by new disclosure 
requirements, including those covering consolidations, 
related party transactions, financial instruments, and 
taxation, although there will be a simplified disclosure 
version for less complex entities.

Companies that did not early adopt last year will be 
required to retrospectively change comparative information.

Not for profit entities that are currently preparing 
Reduced Disclosure Accounts will also need to transition 
to the Simplified Disclosure Regime.

It’s clear that all businesses are facing challenges on a 
number of fronts, however, to ensure that your upcoming 
financial reporting season is as smooth and efficient as 
possible, additional early preparation will go a long way 
to ensure that you come out of the end of season review 
on top of the ladder.

For more information, contact Norman Neill on  
(08) 9227 7500.

NORMAN NEILL 
Partner, Corporate & Audit Services 
+61 (0)8 9227 7500 
nneill@hlbwa.com.au

FINANCIAL REPORTING 
SEASON – ARE YOU READY?

WA businesses may be forced to find efficiencies and cut 
operating costs as interest rates rise, amid the growing 
cost of living. Businesses are already hard pressed to 
increase the price of their goods and services for fear it 
will cost them valuable customers.

Many WA businesses will be reluctant to raise prices 
because their customers already have diminished buying 
power due to higher petrol prices and freight costs.
Interest rate rises could push businesses to cull jobs and, 
where they can, automate services to protect their profit 
margins or to simply stay viable.

There are a number of ways that businesses can salvage 
shrinking margins, including improving productivity and 
efficiency, strategically cutting costs, revisiting their 
banking and financial products, developing a pricing 
strategy, altering their supply chain to include domestic 
suppliers, and reviewing their workforce arrangements. 

It is always healthy for businesses to review their 
operations and financial position, and seek strong advice 
to ensure that you and your team are making strategic 
choices that will benefit both the business and the 
people working in it.

For more information, contact Kirstin Stewart on  
(08) 9227 7500.

KIRSTIN STEWART 
PARTNER, BUSINESS  
ADVISORY SERVICES 
+61 (0)8 9227 7500 
kstewart@hlbwa.com.au

LIVING COSTS IMPACT SMALL 
BUSINESSES 
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As yet another financial year is about to end 
and we look for opportunities to enhance our 
financial wellbeing, there is one strategy that can 
sometimes be overlooked. That being a “Catch Up 
Concessional Contribution.”

What is a ‘catch up’ concessional contribution?

It used to be a case of ‘use it or lose it.’ If you couldn’t 
contribute the maximum annual concessional (before-
tax) contribution amount to your superannuation in a 
financial year, the opportunity was lost.

This meant many people, had a lower super balance 
for their retirement. This was typically a result of their 
working life being interrupted by things like studying, 
starting a family or taking care of parents. This could also 
be the outcome from working in casual or part-time jobs. 

However, from 1 July 2018, eligible individuals started to 
accumulate unused concessional contributions and carry 
these forward. From 1 July 2019, they were able to start 
making use of those carried-forward amounts.

Can I make concessional contributions?

An annual cap of currently $27,500 applies to 
concessional contributions. This is the most you can 
contribute in one year.

Concessional contributions include:

• mandatory employer contributions (such as Super 
Guarantee)

• salary sacrifice contributions (paid from your salary 
before it’s taxed), and

• personal contributions that you claim a personal tax 
deduction for.

If your concessional contributions in a year (starting 
from 1 July 2018) are less than the annual cap for that 
year the ‘unused’ amount can be carried forward for the 
next five financial years. After five years, that unused 
amount will expire.

For example, if you have made total concessional 
contributions of $10,000 out of the available $25,000 
in the 2020/21 financial year, the unused amount of 
$15,000 could be carried forward for the next five years. 
If you’re eligible, this could enable you to make a greater 
concessional contribution in a future year.

If you’re aged between 67and 74 you’ll need to meet 
a work test to make concessional contributions - you 
need to have done at least 40 hours of paid work in any 
consecutive 30-day period that financial year. You can’t 
make voluntary concessional contributions once you 
reach age 75.

Can I make catch up contributions?

So, you have an unused amount that you have carried 
forward from an earlier year, and you want to make a 
‘top up’ carry-forward contribution. What now?

You will need to look at your ‘total super balance’ (TSB). 
Your TSB at the 30 June prior to a contribution being 
made must be less than $500,000 for you to be eligible 
to make the catch-up contribution using your carried 
forward amount.

Your total super balance at a particular time is broadly 
the total of the:

• accumulation phase value of your super interests

• value of your super pension accounts

• rollovers in transit between super funds.

You can find your balance by contacting your fund or 
funds, and you’ll also find the latest balances reported to 
the Australia Taxation Office through the MyGov online 
services. 

If you think this may have some applicability to you, 
consult one of the team members at HLB Wealth Pty 
Ltd on (08) 9227 7500.
Peter Speechley (ASIC No.246156) and HLB Wealth Pty Ltd (ASIC No. 
428645) are Authorised Representatives of Paragem Pty Ltd ABN 16 108 
571 875, AFSL 297276

Disclaimer: The information contained in this article has been provided 
as general advice only. The contents have been prepared without 
taking account of your personal objectives, financial situation or needs. 
You should, before you make any decision regarding any information, 
strategies or products mentioned in this article, consult your financial 
advisor to consider whether that is appropriate having regard to your 
personal objectives, financial situation and needs.

PETER SPEECHLEY 
Partner, HLB Wealth 
+61 (0)8 9227 7500 
pspeechley@hlbwa.com.au

DON’T FORGET TO CATCH UP 
ON YOUR SUPER

In May this year, HLB Mann Judd firms across the region 
celebrated the 40th anniversary of the Association 
which now has member firms in Australia, New Zealand 
and Fiji.

The Mann Judd Association was established in 1981, 
with the Perth firm joining in 1985 following the merger 
of three successful practices. Mann Judd later adopted 
“HLB” to reflect the membership with HLB International, 
the global advisory and accounting network.

Due to last year’s COVID restrictions, the 40 year 
anniversary was deferred so that the firms could 
celebrate the milestone together. 

The focus of the celebration is a reflection of HLB 
Mann Judd’s ability to adapt and grow with a changing 
business environment.  

Australasian Association chair Tony Fittler says the 
milestone is testament to a firm that has evolved in sync 
with the broader accounting profession. 

“There aren’t many accounting firms who have the 
legacy and unique structure of HLB Mann Judd. 
Over the years, we’ve had to respond to a number of 
challenges, including economic downturns, volatility, 
and ongoing regulatory and legislative changes – not 
to mention a pandemic – but we’ve always remained 
focused on growing the Association in a sustainable and 
sensible way.” 

“The effort and skill of our partners and staff – 
particularly over the past couple of years – and their 
commitment to our core values, continues to make 
the organisation a destination firm. We attract quality 
staff and quality clients – and that doesn’t happen by 
accident,” he said.

HLB MANN JUDD  
CELEBRATES 40 YEARS 
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Important Tax Dates 
during the period 1 June 2022 to  
30 September 2022

IMPORTANT DATES

Companies and superannuation funds, non-
taxable or refund received last year as well 
as non-taxable or refund in current year, 2021 
income tax return due to the ATO where 
original lodgement due date is 15 May 2022

05/06/22

Individuals, partnerships and trusts non-
taxable or refund in current year, 2021 income 
tax return due to the ATO where original 
lodgement due date is 15 May 2022 (also 
applicable if in payable position, provided you 
lodge and pay by this date)

05/06/22

May monthly BAS & IAS (PAYG Withholding) 21/06/22

Fringe Benefits Tax return due for 
lodgement and final payment of tax  25/06/22

Superannuation contributions to have been 
paid and cleared by the bank, in order to 
claim tax deduction

30/06/22

End-of-year finalisation declarations of 
payroll tax and superannuation information 
through Single Touch Payroll (STP) software

14/07/22

June monthly BAS & IAS  
(PAYG Withholding)

21/07/22

April to June quarterly BAS & IAS due for 
lodgement

28/07/22

Deadline for making superannuation 
contributions for June 2022 quarter to 
avoid incurring penalties

28/07/22

July monthly BAS & IAS 
(PAYG Withholding)

21/08/22

Taxable Payments Annual Report for the 
Building & Construction, Cleaning and Courier, 
Road Freight Services, IT Services and Security, 
Investigation, Surveillance Services Industries 
or Government entities due for Lodgement

28/08/22

August monthly BAS & IAS  
(PAYG Withholding)

21/09/22

Follow us

Should you wish to receive the “Client Alert” electronically, 
please email mailbox@hlbwa.com.au to request this.  
A copy of the “Client Alert” will be available on our 
website at www.hlb.com.au 

Electronic versionLiability Statement
All material contained in this newsletter is written by way of general comment. No 
material should be accepted as authoritative advice and any reader wishing to act 
upon the material should first contact our office for properly considered professional 
advice, which will take into account your own specific conditions. No responsibility 
is accepted for any action taken without advice by readers of the material contained 
herein. © HLB Mann Judd 2022.

Liability limited by a scheme approved under Professional Standards Legislation.

HLB Mann Judd firms are part of HLB International, the global advisory and 
accounting network. Please email us at mailbox@hlbwa.com.au if you DO NOT wish to 
receive this publication.

When a due date falls on a weekend or public holiday, you can 
lodge and pay on the next business day.

Important Reporting Dates  
for Other Entities during the period  
1 June 2022 to 30 September 2022

Important Reporting Dates  
for Listed Public Companies during the period 
1 June 2022 to 30 September 2022

Quarterly Reports 29/07/22

Half Yearly Reports (Reviewed) 
(December year end clients)

31/08/22

Preliminary Final Reports 31/08/22

Half Yearly Reports (Reviewed) 
(December year end clients – Explorers only)

13/09/22

Annual Financial Report (Audited) 30/09/22

Settlement Agents Trust Account (Audited) 30/09/22

AFSL (Disclosing entity - Audited) 30/09/22


